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Off We Go!

Minneapolis, MN -

Golden Gopher Battalion Commissioning Class of 2022
By: Alberto DeJesus

On Lieutenants. Of these Lieuten-

May 11th, at Northrop ants, almost half will serve in
Auditorium of the Uni-  the National Guard right here
versity of MN, the gradu-  in Minnesota and the rest will
ating ROTC Class of 2022 go on to serve in the Active
started their new chapter in Duty and Reserve components.
the United States Army. This Though it is just the beginning
spring, Golden Gopher Battal-  of their careers as young offic-
ion commissioned 22 new 2nd ers, this commissioning cere-

mony represented years of
hard work, dedication to aca-
demics and military training,
and their first major milestone
as United States Army Officers.
Congratulations new Lieuten-
ants and good luck in all future
plans, decisions, and actions.

Gopher Strong! Dig Deep! Battahon

U.S. Army Newest Second Lieutenants - Class of 2022 P Inside this issue:
We would like to recognize the new Lieutenants of the 171st Commissioning Class by Spring Commissioning 1
Name, Degree, Branch and Army Component:
Class of 2022 1
Caleb T. Brooks English Military Intelligence Active Duty — S 5
Danielle C. Camperchioli Kinesiology Field Artillery Active Duty oras from Sur
Grant J. Collinge Finance Infantry Active Duty Commandant of Cadets 3
Susan A. Esbe Political Science Ordnance Corps Active Duty Cadet Leadership 4
William L. Hawley Political Science Signal Corps Active Duty
. . . Mega Lead Lab 5
Macallister D. Karick Psychology Infantry (MI) Active Duty
Case M. Kettner Biology Chemical Corps Active Duty PT & JMAC 5
Kathryn R. Kruta Computer Science Cyber Active Duty GAFB & Bataan 6
Hunter T. Mann Civil Engineering Military Intelligence Active Duty
Scotti E. Marin Psychology Quartermaster National Guard RenEr Buelly & iaidiem . 7
Natalie N. Miller Finance Quartermaster National Guard Spring CFTX 8
Austin J. Morrow History Armor Active Duty Volunteer Team & JSR 9
Dalton . Ness Finance Transportation National Guard )
Nicole S. Riepe Animal Science Transportation National Guard Ol denzd L s =
Emily A. Roddel Neuroscience/Spanish Adjutant General National Guard Alumni Corner 10
Colton J. Rossow Sport Management Adjutant General National Guard Awards & Scholarships 1
Kellie A. Schmidt Neuroscience Medical Service National Guard _
Addison R. Scufsa Supply Chain Mgmt Transportation Army Reserve Sights from 2022 1316
Chen C. Thao Business/Marketing Finance Corps National Guard Norwegian Footmarch 17
Christina L. Theis ArchltecFure Co.rp.s of Engineers Nat}onal Guard Meet our New PMS 17
Luke J. VandenBergh Economics Aviation Active Duty
Fall 2022 Events 17

Allen M. Villaluz

Sociology/Spanish Infantry (MI)

Active Duty
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Professor of Military Science

Gopher Family and
friends, it has been
an absolute honor
2l to have served as
/ Gopher 6 for the
4 past three years. As |
y depart for battalion
command down in
Ft. Stewart, Georgia,
| am encouraged by
the fact | already
— know we have
alumni within the area, and that | will be able
to keep abreast of all your outstanding accom-
plishments via social media and future newslet-
ters. | want to thank all of our Cadre for their
dedication to the program; | have never had a
harder working team that was so driven to
learn and help others develop as leaders of
character. To our Cadets, Class of 20225 to
quote the great Dr. Seuss, "Oh, the places you'll
go", there is no doubt in my mind that the
National Guard, Reserve and Active Army will
be better through your leadership. To our con-
tinuing Cadets & you are in great hands; set
your expectations high and continue to get
after it! | welcome LTC John Nguyen, who will
replace me at the end of May, a Field Artillery
officer by trade, he is coming from beautiful Ft.
Hood, Texas, where he just completed a tour
on Il Corps G3 staff.
FINAL THOUGHTS:

Many people over the years have peered at
me with that tilted head scrunched eyed look
when | exacerbate how much | love being a
"staff" officer. The common question is "WHY?",
usually said with, what | take as, a real excited-
ness because they want to love the staff too ;0).
The Why:

The leadership style | prefer is servant leader-
ship. A servant to the larger organization, | try
to place the needs of others above my own
and by doing so focus development on others
in an effort to collectively transform the entire
organization resulting in increased levels of
performance and achievement of full potential.
The servant leadership mindset is very effective
when serving in a staff position. As a staff of-
ficer, your job is to advise the Commander o
you are by definition fulfilling the role of serv-
ant. | identify that the Commander, the Organi-
zation, the Soldiers, and the Families are the
reason for my employment. When in a staff
role, my job is to ensure that they are empow-
ered, resourced, supported, educated, and
ready to execute their operational require-
ments effectively. The AG realm encompasses
everything from personnel paperwork to holis-
tic health and fitness to Morale Welfare and
Recreation (MWR) to informing the Command-
er of readiness shortcomings, trends, or indica-
tors. | focus on identifying the elements that |
have access to, or can influence, that will in-
crease the overall operational/situational un-
derstanding and ability of the Soldiers or Com-

By: Lieutenant Colonel Melissa Hoaglin

manders | support to make decisions that will
achieve the mission, create a better climate,
improve overall Soldier quality of life, and in-
crease the operational efficiency of the organiza-
tion. The hardest part about being on staff is
knowing how to take the information, the pa-
perwork, and the data (all of which are extreme-
ly exciting to me 8 but not always so to others)
and communicate it to the others so they can
take action toward one of the above results. The
validity of the data, the scope, the nitty-gritty,
not so fun endless piles of information that a
staff can collect is only as good as the awareness
of its contents, the analysis of its relevance, the
creativity of its breakdown, and the convergence
or divergence to create better awareness and
ultimately to communicate for understanding to
your audience. The communication should be
focused on strengths and weaknesses to identify
threats and opportunities to facilitate better
results. Commanders cannot improve, support,
train, or resource their units without the support
of staff. When in a staff position, my job is to
enable Commanders to do their job. Suppose |
don't do my job well or find joy in it. In that case,

I will not be able to provide my Commander
with my best attitude, effort, and dedication. |
will not facilitate that Commander being the
best they can be to take care of America's sons
and daughters. My equation does not include a
thank you for my efforts; the intrinsic satisfaction
| receive by facilitating action and seeing my
efforts help promote, award, deploy, redeploy,
be there for a child's birth, etc., are the reward.
My most prized challenge coin was presented to
me from a Soldier who we helped to return
home from deployment to support the birth of
his child at 22 weeks @ it was a once in a lifetime
opportunity, both the birth of his child and my
ability to give all | could to support it. So the
"why" | love staff, aside from the fact | am a total
nerd who loves pivot tables, is that | am in a
position that allows me to impact the organiza-
tion for the better. If | do it right, | will help the
entire organization and its Soldiers holistically
improve and accomplish the mission more effi-
ciently so they can live their lives more effective-
ly.

The other side of my "why" is from a Com-
mander's perspective 8 why do I, as a Com-
mander, need my staff to love their job, be the
subject matter experts (SME), and give it their all.
I, as the Commander, cannot get situational
awareness or understanding without the staff.

About 12 years ago, someone provided me
with a copy of the "Golden Rules for Staff" we
have revised it over the years, and it is provided
here as a guide for future Staff Officers. Key
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dGolden Rules for Staff"
Thou Shall Ensure:
1. You never forget we are at war.
2. The Command and the organization
deserve and receive your undying loyalty.
3. The Chief/XO is informed.
4. Subordinate Commanders are never
ambushed.

a. Commanders will not be told "no" by a
staff officer.

b. Commanders deserve an explanation
from the command group for any
unfavorable consideration of a request/
issue.

5. Subordinate staffs and lateral staff sections
are well informed.

a. Coordinate, Coordinate, Coordinate.

b. Suspense set by our staff must be realistic
& understand the operational impact of
your request.

6. Meetings are focused, begin on time, have
an agenda and a time limit, and drive specific
results/ endstates/or outcomes.

7. You have a trained and knowledgeable
backup.

a. Check email early, late, and often.

b. No action should be completely reliant on
one individual.

8. Your staff section doesn't set policy or
precedentd this is Commander's business.
9. Character and integrity coufitThere are
some things we can't do, some things we
shouldn't do, and others things we won't do.
10. You solve for "Yes".

a. Exhaust all avenues and challenge all
assumptions; there is usually "a way" to
meet the Commander's intent that is legal,
moral and ethical.

b. There is almost always an ETP; you just
have to who the approval authority is.

¢. Understand the intenii offer a solution.

d. Unless it is illegal, immoral, or unethical,
you owe it to the boss to have the
intestinal fortitude to advise against it.

11. You articulate the human impact, not just
the hardware status.

12. Timeliness and Accuracy and the risk
between or that can be assumed with each.
13. The Commander understands.

a. Bad news does not get better with time,
nor is a problem solved faster when a
delay is added.

b. Staffs do not present data. We analyze
data to present the information in a
manner which creates understanding.

14. You remember we are all part of the same
organization.

a. Rivalry is good, but ensuring everyone
grows is better.

b. We police our ownif we don't, the
reputation of the entire section will suffer.

note, IAW DA PAM 600-3, EVERY branch is rec- angle or frame that allows you to love your job

ommended to do some staff time, especially as
you go up in rank.

Whether you are a staff officer or a Com-
mander, you are entrusted to take care of our
Soldiers to the best extent you can. There is no
better job in the world. Enjoy it, figure out the

or mission under any circumstances, and bring
that positive energy and motivation to your

Team 0 it will make the difference in your life
and theirs. | wish you all the best of luck this
summer and over the next year, Dig Deep, Go-
pher Strong! Gopher 6 out.
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Commandants of Cadets

Another semes-
ter and school
year down! |
am exceptional-
ly proud of our
Cadets accom-
plishments this
year. From the
first few weeks
of September
to now, we have accomplished
major training events such as Fall
Training Exercise, Combined Field
Training Exercise, Mega Lead
Labs, and
planned, resourced, and executed
these training events and they
proved to be some of the best led
events | have seen in my career.
We have conducted a total of
nine boards which included Ca-
det of the Month, Cadet of the
Semester and Cadet of the Year
boards. A special congratulation
to our year winners! CDT Maggie
Fliszar, CDT Ben Vanbinsbergen,
and CDT Rory King who all dis-
played extreme dedication to
learning and leading, and have
set a high
competitions. Our specialty teams

conducted many events including
the Army 10 Miler, Norther War-
fare Challenge, Bataan Memorial
Death March, Norwegian Ruck
March, Task Force Ranger Chal-
lenge, Kansas University Buddy
Ranger Challenge, and several
Color Guard events to name a
few. Our future leaders have ded-
icated hundreds of hours prepar-
ing for these events and we have
had amazing results. We showed
well in each of these events, but
in particular, our Buddy Ranger
teams out performed the rest of
the competition by winning the
Best Battalion Award, placed first

ACFTOs.

By: Master Sergeant Andrew Hale

in the co-ed team, and our wom-
ends t eam
Great effort by all, and our results
speak for the character and dedi-
cation our Cadets have to be suc-
cessful. As we conclude the se-
mester with our commissioning
ceremony, it is important for our
seniors to reflect on their accom-
plishments throughout their time
as a Gopher. 22 will walk the
stage and receive their commis-
sion as second lieutenants (2LT),
with a few more closely on their
tails. OrHely ha$e€ dhdsén' t6 be
something greater than them-
selves and we are honored to
help them to achieve their goals
of leading the best Soldiers, in the

come to the team LTC John Ngu-
yen and Ms. MelissaMarie Thom-
as. Ms. Thomas will assume the
duties of the Human Resources
Advisor, working with Maggie

and Mr. DeGreeff helping our Ca-

pl aced
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dets administratively. LTC
Nduyeh i§ doming t& us o !
Corps at Fort Hood and will
assume the duties as the Pro-
fessor of Military Science. We
are excited for he and his wife
Katrina to become a Gopher
and continue to make this pro-
gram one of the most success-
ful in the nation. Have a great
summer and wedl
the fall!

Cadet Leadership
Insight Call -Out

By: CDT Addison Scufsa

During this semester, the
Cadets organized a volun-
teer opportunity through

es. Over 10% of the Battal-
ion participated over their

spring breaks. True serv-
ant leaders of character,
and they represent the
Gopher Battalion well!

best Army in the world. | few Feed My Starving Chil-
points 16d |ike t hgeh @& Chiis@ial hoMprofti nt ed
2LTds to remember.orgQhayathiuvenbdl eodeoc
and remember your 8o0deenge ¢very clald Ot
care what you accomplished in whole in body and in spir-
ROTC. They care how you lead it.o This was a
them. There is no badge, school, portunity that brought
GPA or story you can brag about Cadets, Cadre, and their
that will win your Soldiers over. femlles iEgEiner el
You must be honest, fair, and ;nguelt'p][gozes?é?nssa?pr%ae%ﬁ'
st an darislghfoR themh B& donsiténtifi O around the world. This is
your _approach, and never com- truly a unique environ-
promise values and morals. Be ment where individuals
proud of what you have done, give their most precious
celebrate your victory, and pre- commodity, time, to serv-
pare for the next chapter, Basic ingothersipeopl e theyo
Officer Leader Course. We look never even met! The fact
forward to the start of the Fall Se- that Cadet leadership put
mester and seeing the results from this opportunity together
Cadet Summer Trainings, particu- completely on their own,
larly with our MS Ill class as they ~ With no prompting from
compete for their branch assign- U2l IS, [ G I
ment s Last | | GMENt fo)the guality ofiol
) Yo ficer tﬁlls p?ogram plloéijg—
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Cadet Battalion Commander

University of St.
homas - As the
| semester  winds
2 down and out
; 12 Cadets prepare
for commission-
ing or summer
training, | would
just like to highlight the excellence
of our Cadets here at the Golden
Gopher Battalion. This semester
we hosted many different events
including a Norwegian Foot March
as well as a combined field training
exercise with other programs with-
in the brigade at Camp Ripley. Go-
pher Battalion Cadets not only ex-
celled in both big events, but also
had a huge role in making them
happen as these trainings were set

Cadet Command Sergeant Major

University of Min-
== nesota - The Go-
| pher  Battalion
& has continuously
~ proven to be the
8 W hest of the best,
@ and this semester
was no different.
We started off the year restricted
by COVID, but were able to exe-
cute a multitude of events such as
Dining Out, JIMAC, MLL, JSR, CFTX,
and more, all while following CDC
guidelines to ensure the safety and
well-being of our Cadets. During a
series of lead labs and MLL, Cadets
were able to learn about a multi-
tude of individual tasks such as
land navigation, CBRN, TCCC, BRM,
STX, and more. The culminating
training event of the semester was
CFTX up at Camp Ripley where

By: Cadet Macallister Karrick

up and supported by Cadet work-
ers and volunteers. The success of
these events rests largely on the
Cadet corps here at the University
of Minnesota. In the specialty team
wheelhouse, we made a great
showing in all areas. For the first
time ever, Gopher Battalion sent
two teams to the Fighting Irish Bas-
ketball Tournament at Notre
Dame! Our Northern Warfare Chal-
lenge team took second in the gru-
eling ruck and made an excellent
showing in La Crosse, WI. The Go-
pher Battalion Buddy Ranger
teams went on to win the female
and co-ed divisions and had the
most teams finish the competition
in battalion history. They also
brought home the best battalion

By: Cadet Christina Theis

ROTC programs from the area
came together to improve upon
their leadership and tactical skills.
In order to bring more awareness
to important, but difficult topics,
the Gopher Battalion planned and
executed training for substance
abuse and SHARP/MEO train-
ing. All while Cadets were brush-
ing up on their tactical knowledge,
many were training hard for their
respective specialty teams. Our
Ranger Buddy team not only won
1st place in both the female and co
-ed divisions, they also took home
the Best Battalion Award and two
Airborne slots. Our GAFPB team
performed amazingly with 10 Ca-
dets receiving the gold standard
badge, and one receiving silver.
The Bataan team had the oppor-
tunity to send Cadets to El Paso, TX

University of Minnesota Army ROTC

award, beating out the ex -reigning
champion, Kansas University. Ca-
dets within the battalion also
earned foreign awards such as the
German Armed Forces Proficiency
Badge and Norwegian Foot March
Badge. The accomplishments of
the Cadets this semester just goes
to show the drive and determina-
tion they must have to do great
things. The caliber of Cadets at our
program is top notch and that is a
direct result of the growth and
mindset this battalion maintains. |
cannot thank the Cadets enough
for making this a memorable year.
Us seniors leave knowing that the
battalion is in good hands and the
tradition of excellence will contin-
ue to be upheld. Gopher strong,
dig deep!

to participate in the annual com-

memorative marathon run. Those

who didnodt go to
the run virtually in Minneapolis and

did so with outstanding times. |
could not be more proud of the

Gopher Battalion

accomplished this semester. The
MSIV class consistently planned
and executed top notch training,

ensuring the MSIIlI class is more
than ready for Advanced Camp

this summer and the MSHI classes
are competent for their next years

in ROTC. | am humbled and hon-
ored to have been able to serve as
the c/CSM for such a great group
of Cadet s and
what else the Gopher Battalion

achieves. Continue to push your-
self in all aspects of your life. Have
a safe and fun summer.

canot
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Mega Leadership Laboratory

Arden Hills, MN - UMN Army ROTC
Cadets participated in a Mega Lead
Lab conducted at Arden Hills Army
Training Site (AHATS). The laboratory
focused on platoon level situational
training exercise (STX) lanes. All jun-
iors or MSIIl Cadets were evaluated as
either a platoon leader or platoon
sergeant, also getting valuable repeti-
tions in as squad leaders along with
MSIlI Cadets. They also conducted

By: Cadet Addison Scufsa

Basic Rifle Marksmanship (BRM) clas- 5.4 -

ses in preparation for individual
weapon qualification at the Spring
Combined Field Training Exercise
(CFTX). All Cadets closed out the
weekend by executing the land navi-
gation course. All Cadets stayed posi-
tive throughout the training and felt
comradery with their peers, including
a few Cadets from Mankato State Uni-
versity ROTC program, who partici-
pated with us. The Cadets successfully
executed their missions, making the
most out of the cold, windy weekend
at Arden Hills Army Training Site.

University of Minnesota Army ROTC
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Physical Training & Joint Military Athletic Competition

Minneapolis, MN - Gopher Battalion
stayed busy with all our physical
training events this semester and our
Cadets consistently put in their best
effort week after week. As the semes-
ter progressed, we were able to re-
sume nearly all events as normal as
COVID restrictions relaxed. Some of
the events from this semester were
the Joint Military Athletics Competi-
tion (JMAC), Occupational Physical
Assessment Test (OPAT), Combat
Water Survival Training (CWST), ruck
marches, and the Army Combat Fit-
ness Test (ACFT). JMAC took place
this February. This year, Army, Navy,
and Air Force ROTC from the Univer-
sity of Minnesota competed against
each other in track, soccer, basket-
ball, and pull up events. CDT Cleary

brought home the win for Army by
competing against the Navy and Air
Force in pull-ups. Army ROTC took
2nd place overall after a close basket-
ball game. The Gopher Battalion com-
pleted a 6 and 8 mile ruck marches
this semester in order to prepare Ca-
dets for summer leadership training, a
future career in the Army, and en-
hance physical fithess in general.
There was also a 12mile ruck at Ar-
den Hills Army Training Site for Cadets
commissioning in May and all MSllls.
We conducted one ACFT this semes-
ter, testing our battalion on their over-
all physical ability in accordance with
the Armyds newest
my Combat Fitness Test, including
updated scoring tables. This assess-
ment was the first time that we have

By: Cadet Scotti Martin

done the ACFT without the leg tuck
and to include the plank as a main
event. Our Cadets proved their ability
to adapt their training in and outside
of battalion physical training in order
to improve their scores.

Cadet during the new Combat Fitness Test (ACFT)
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German Armed Forces Proficiency Badge

Camp Ripley, MN
The twelve Go-
pher  Battalion
Cadets, led by Ca-
det Allen Vil
laluz, spent two
months  training
firearms, the Basic
Fitness Test (BFT), and swimming
which was coached by Cadet Maya
Theune-Baillargeon. Unlike last year,
this year GAFPB occurred all in one
day. The Gopher Cadets hit it bright
and early at 4:00am with the Basic
Fitness Test: the flexed arm hang,
the 11 x 10 meter sprint, and the
1000 meter sprint. From there, they
tested their marksmanship proficien-
cy with the M17 pistol qualification,
in which participants engaged three
targets at a distance of 20 meters

with the Armyads
Afterward, they tested their well -
rounded physical fithess and endur-
ance with the 100 meter swim,
which required participants to swim
in their combat uniform in under
4:00, as well as removing it immedi-
ately afterwards in the pool. Finally
all Cadets were required to complete
the Road March, in which each one
of the Cadets completed it at the
Gold standard of 12km distance in
under 120 minutes. At the end of
the competition, the Gopher Battal-
ion Cadets had the honor of being
presented with their badges by
Colonel Oliver Barth, the German
Officer and honored guest for the
event. The Gophers earned ten gold
and one silver medal. Gopher Strong
and next year Go For Gold!

University of Minnesota Army ROTC

By: Cadet Allen Villaluz

Bataan Memorial Death March/Marathon

El Paso, TX- This semester,

our Bataan Memorial Death

March & Marathon team
had 14 competitors, 8 of which ran
the full 26.2 mile marathon while
the other 6 ran as a part of the 14.2
mile honorary division. The team
began training in the fall after
Thanksgiving and competed on
March 20th totaling over 300 miles

that were ran in training. For the
third year in a row, this race was
conducted virtually due to the risk of
COVID-19. Fortunately, select mem-
bers of the team were given the op-
portunity to travel to El Paso, TX and
participate in the University of Texas
El Pasods (UTEP)

they ran next to the Rio Grande
from El Paso to New Mexico. The

(Virtual Edition)

By: Cadet Alexander Olson

rest of the team competed in Minne-
apolis in and around the University
of Minnesota campus, where they
were supported by their fellow Ca-
dets along the route. The team did
very well this year with 3 of our hon-
orary runners finishing in the top 12

B aut afa285 and aln& of vilie efull e
marathon runners finishing in the
top 12 out of 682 finishers.



